Abstract-Integrated professional teacher education is a national program for the procurement of elementary and secondary school teachers for 3T areas that are underdeveloped, underleading, and outer regions. PPGT Office Administration Education is one part of the program. The program is implemented since 2011 and ends in 2018, consisting of three batches. During the program, they were educated for five years. Four years for completion of undergraduate study and continued one year of professional teacher program. After three batches of PPGT program implementation, it was found that the alumni of this program had returned to their respective home areas. Nevertheless, there are many obstacles in performing their duties as teachers prepared for teaching in vocational schools. The research type is quantitative design on eksplanatory survey approach, multiple linear regression analysis with validity method of product moment pearson test and reliability test that is alpha cronbach technique for hypothesis test is path analysis and statistical test (t). The datum transformation is a Likert Scale with a successful interval measurement method. Population amounted to one hundred and seven people with stratified random sampling technique samples, questionnaire instrument research using google form and alumni interview via voice note available on whatsapp media. The result of assuming research that it is anticipated that implementation of change policy implementation "X", there is significant influence to the availability of professional teachers in 3T areas (Y) is 66.31% and the other factor (e) is 33.69%. In the implementation factor is significant to positif influence to quality service is Communication (X1) is 0,49%, Human resources (X2) is 0,25%, Disposition (X3) is 0,32% and Structure Birocratic (X4) is 0,33%. The conclusion from four factor independen variable (X) is the influence of policy implementation to availability of professional teachers in 3T areas (Y) to influence and can receive in knowledge. To conceptualize development in policy implementation needs support from inter-institutional coordination factors, especially for national programs involving multi-ministry and local government involvement.
I. INTRODUCTION
One of the policies of the Ministry of Education and Culture in order to accelerate the development of education in the 3T (underdeveloped, foremost, and outermost areas), is the Indonesian Intellectual Mutual Program (MBMI) [1] - [3] . The program includes (1) Integrated Teacher Professional Education Program and Additional Authority (PPGT), (2) Educational Undergraduate Program in 3T (SM-3T), and (3) Collaborative Teacher Professional Program (PPG Colaborative). These programs are part of the answer to address various education issues in 3T areas. Underdeveloped areas are areas with low development achievement, have an index of economic development progress and Human Resources below the national average index (RPJM 2010 (RPJM -2014 . The foremost regions are districts / municipalities that are geographically and demographically adjacent to neighboring countries [4] . Outermost areas are districts / municipalities that are geographically and demographically adjacent to the open seas.
Especially for the provision of Vocational High School (SMK) teachers, there is an Integrated Teacher Professional Program and Additional Authority (PPGT). This program is designed and implemented for three batches of programs, namely batch of 2011, 2012, and 2013. Each batch must complete a two-part program: 1) a four-year degree program; and 2) Teacher Professional Education Program (PPG) which lasted for one year.
After PPGT has alumni for these three batches, then the problem that arises is when the participants of PPGT Program have completed professional education of teachers and they return to their respective areas, there is a synchrony between central policy and policy at provincial and regency/city level. The reality condition is far from the expectations of the participants of the PPGT Program. They did not necessarily get Master Number (NGR) and Unique Number of Teachers and Education Personnel (NUPTK). In order to obtain these numbers they still have to go through common procedures like other regular scholars. As for several requirements that must be met are 1) Decree of the Regent / Mayor; 2) Devotion for several Years and other requirements. This condition is of course very different from the purpose and the initial concept of the establishment of PPGT. follow.
II. RESEARCH METHODS
This research explained and analyzed levels of influence independen variable on variables bound dependent variable [5] . The kind of research is using the quantitative design with the approach the method explanatory survey that explains analyze the effect of the implementation of education policy on the availability of professional teachers in disadvantaged, leading, and outer areas (3T), Both in the partial or whole of factors influence the implementation of this policy. An analysis of the data used in this research was regresion linier multipel analysis which is followed by using analysis lane (Path Analysis), The validity of testing research instruments so that reliable) andreliable, Testing conducted first to collect data that has validity and done reliability high the approach that was undertaken with analyze beforehand to collect the data that has validity and product moment pearson correlation, Which includes steps namely ; The determination of correlation value (r); rate determination t = calculate ; The withdrawal of the decision rule ; And the criteria for interpretation. Next research would be conducted the approach Alpha Cronbach, To test the reliability, index will show the extent to which an instrument used to measure the same symptoms and is relatively consistent. The ordinal of the level of the measurement of data being the interval with trasformation likert scale of the answer is the answer categories covered consisting of 5 category consisting of the answer: strongly agree, agree, not agree, doesn't agree, very not agree. The answer is adapted to form the questions covered with respondents based on situation and condition factual. The determination of correlation value (r) with the formula as follows:
Each answer respondents are score, that they would be used for, the measurement of an ordinal the score is used for purposes related to the interval by a method of analysis "Method af Successive Intervals" (MSI) To be processed in quantitative, the ordinal of data transferred to the data in the interval Path Analysis [6] . Technik the sample collection that is used is Stratified Random Sampling, With a population of targets in this research were 107 respondens in PPGT alumni from two generations, the 2011 and 2012 periode that have completed PPG program at Universitas Negeri Makassar, State University of Malang, State University of Yogyakarta, and Jakarta State University.
III. RESULTS AND DISCUSSION
The effect of changes in the implementation of education policy towards the availability of professional teachers in 3T areas based on the results of research and statistical test for the variables of implementation of education policy implementation implementation with symbol (X); Which includes factors in communication (X1) with indicators; Transmission, clarity, consistency, resources (X2) With indicators: staff, information, authority, facilities. Managerial attitude (X3) with indicators: behavior, incentives, and bureaucratic structure (X4) with indicator: standard operating procedure, on increasing the significance of fragmentation affects the availability of professional teachers in 3T (Y) area with dimension that is reliability of professional teacher availability. The performance of professional educators includes: Pedagogic Competencies, Personality
Competencies, Social Competencies, and Professional Competencies. The influence of the factors changing the implementation of education policy towards the availability of professional teachers in the 3T area has a significant improvement in the quality of the availability of professional teachers at vocational high schools in 3T areas. The results showed that communication (X1) has a significant proximity in the implementation process of education policy, where the statistical test obtained a coefficient of 0.4980 lanes on the impact of total direct factor communication (X1) on the availability of professional teachers ( Y ) = 24.80 % marked has gained support .
The results of research and statistical tests also support and relevant to the concept of implementation of education policy requires the existence of communication activities with indicators, namely: clarity scores level 872 (63.118) in the category of being, the accuracy of the scores provided by 65.868) in the category of being, consistent scores level 303 (65.86) is located in the prologue is. This proves that the communication made in the implementation of changes in the implementation of educational policy, both between decision makers and apparatus of implementing agencies of a change in education policy, as a real effort has not been as expected to improve the quality of professional teachers in vocational schools in 3T areas. Information in vocational high schools has problems in the implementation process of recruitment and placement of PPGT alumni, among others: the unclear status of teachers due to the absence of Master's Number Identity (NIG) on certificates of national written exam results received by PPGT alumni, lack of respect for district / city governments and provinces as local officials who should be responsible for their acceptance, changes in local policies due to changes in local leadership after the election of regional heads, and separate ministries of education with ministries of research and technology, resulting in no policy synchronization and low interministerial and regional coordination. The higher the responsiveness of local government to the existence of PPGT alumni to occupy the position of professional teachers in vocational high schools, the higher the availability of professional teachers in 3T areas.
The results of resource research (X2) show significant proximity in the implementation process of education policy changes. The results of the statistics obtained the coefficients 0,2563 lane with the influence of the availability of professional teachers in 3T areas ( Y ) is 6,568 %. Marked received positive support. The results of research and test these statistics support and relevant to the concept of the implementation of education policy change toward the availability or professional teachers demanded the resources to the indicators, namely: staff scores level ( 66.84 292) in the category of being, the ability of the scores 615 ( 66.84) in the category of being , the scores facilities 969 ( 70.21) is located in the category of good. This proved that resources conducted in the implementation of education policy change, both between the determination and decision makers and city officials and the implementor policy change, as a concrete not met in accordance with the hope of desired in improve the quality of professional teachers. Information from PPGT alumni is obtained for obstacles in the implementation process, among others: local government (both provincial and district / city governments in this case the Education Office does not fully facilitate PPGT alumni who have been educating the teaching profession to serve as professional teachers in vocational schools. This causes the PPGT alumni who are forced to become unemployed or apply for jobs other than to be teachers. The result of attitude (X3) shows a close relationship in the process of implementing significant policy changes. The test results obtained by statistics of 0.3271 coefficient affect the availability of professional teachers (Y) as 10.696 %, they received positive support and relevant. The results of research and statistical tests is also supporting and relevant to the concept of the implementation of education policy change which demands implementing attitude with the indications namely: staff by 347 his score into the category of a good 726 personality his score into the category of a good and the readiness his score 1124 is at good category. This proves that the application of attitudes made in the implementation of changes in educational policy both between decision makers and implementers of education policy changes as concrete efforts are not met as is expected to increase the availability of professional teachers in vocational schools in 3T areas. Information on PPGT alumni found obstacles
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in the implementation process, among others: compliance level and lack of trust toward PPGT alumni, lack of formal legal recognition in the form of placement letter in secondary school, incentive that has not fulfilled regional minimum wage standard.
The results of research the bureaucratic structure (X4) showed the closeness that significant in the process of implementation of policy change in education .The results of the statistics obtained the coefficients 0,3316 lane with the influence of total bureaucratic structure to the avalilability of professional teacgers in 3T areas (Y) is 10.997 % , marked has gained support and relevant to facilitate the implementation of professional teachers in vocational schools . The exercise of learning, obscurity structures, the bureaucrats the lack of synergy in work, the bureaucratic structures little regard for the interests of PPGT's alumni. Should be better as a bureaucratic structures in decision makers/chief executive /implementor, and officers the more effective implementation of policies in efforts to improve the quality of professional teachers in 3T areas.
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